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Derby Rowing Anti-Bullying and Harassment Policy 
 
1. Introduction 

 
Derby Rowing Club (DRC) adopts the wording and principles of British 
Rowing’s Welfare Guidance WG 1.1 ‘Anti Bullying Policy (2010) the basis 
for this clubs policy. Although the wording of the British Rowing ‘Anti 
Bullying Policy’ is written with reference to children and Adults at Risk, the 
statements shall be taken to apply equally to all members of the club. 
 

2. Aim of this policy 
 
DRC recognise that bullying and harassment is a serious social issue and 
the club has a zero tolerance of bullying and harassment of any kind. 
Members shall be expected to abide by the club’s Code of Conduct Policy 
to create a caring, friendly and safe environment for all members, so they 
can attend the club in a relaxed and secure atmosphere.  

This policy relates to all bullying and harassment (including victimisation 
and discrimination, whether direct or indirect) because of age, disability, 
gender identity or presentation (including gender reassignment), marriage 
and civil partnership, pregnancy and maternity, race, religion or belief, sex 
or sexual orientation. 

This policy applies to all members of the club both on and off the club 
premises, who consider that they have experienced bullying and 
harassment by officers or members of the club.  

 
3. Definition of bullying 

 
The club shall define bullying as typically comprising of a number of minor 
actions carried out over a period of time, that on their own would not be 
subject to disciplinary action, but cumulatively they can be viewed as 
harmful to the targeted individual to leave them feeling threatened and 
humiliated, resulting in loss of self-esteem, confidence and ability to 
perform. Bullying may consist of one individual behaving inappropriately 
towards another individual, or it may be a group of individuals behaving 
inappropriately towards one or more individuals. Conversely, one 
individual may behave in an undesirable manner that is aimed at several 
individuals. The club recognises that often those who bully need support 
and understanding in order to modify their own behaviour. Bullying can be 
any of the following actions: -  

            Founded 1879 



 

 2 

 Emotional – being unfriendly, excluding (emotionally and physically) 
sending hurtful text messages 

 Tormenting, (e.g. hiding kit or equipment, threatening gestures) 

 Physical – pushing, kicking, hitting, punching or any use of violence 

 Racist – racial taunt, graffiti, gestures 

 Sexual – unwanted physical contact or sexually abusive comments 

 Homophobic – because of, or focussing on the issue of sexuality 

 Verbal – name-calling, sarcasm, spreading rumours, teasing. 
 

4. Signs and symptoms of bullying 
 

A member may indicate by signs or behaviour that they are being bullied. 
Members shall be expected to be aware of possible signs or bullying and 
report concerns to the club official as soon as practically possible if a 
member: 

 

 Complains of being bullied 

 Is unwilling to go to a club session 

 Becomes withdrawn, anxious, or lacking in confidence 

 Repeatedly feels ill before training sessions 

 Has possessions damaged or go missing 

 Starts asking for money or starts stealing money (to pay bully) 

 Has unexplained cuts or bruises 

 Is reluctant to explain what’s wrong 

 Gives improbable excuses for any of the above. 
 
In more extreme cases: 

 Starts stammering 

 Becomes emotional 

 Becomes aggressive, disruptive or unreasonable 

 Stops eating 

 Attempts or threatens suicide or runs away 
 
The club members and officers need to be aware that these signs and 
behaviours may indicate other problems, but bullying shall be considered a 
possibility and should be investigated. We also recognise that there are 
other signs we have currently not identified. 
 

5. Definitions of Harassment  
 

Under the Equality Act 2010 and the Protection from Harassment Act 
1997, harassment is unwanted conduct relating to certain protected 
characteristics and is unlawful.  

A person subjects another to harassment where they engage in unwanted 
and unwarranted conduct, which has the purpose or effect of:  

 violating that other’s dignity, or  

 creating an intimidating, hostile, degrading, humiliating or offensive 
environment for another individual.  
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Harassment may involve repeated, persistent forms of unwanted and 
unwarranted behaviour, or an isolated incident.  

Harassment may be related to age, sex, race, disability, religion, sexual 
orientation, nationality or any personal characteristic (actual or perceived). 

The following are examples of harassment and the list is by no means 
exhaustive or comprehensive. The following interpretations and examples 
of harassment provide some guidance in a few categories to determine 
whether harassment has taken place. It should be noted however, that if a 
member of the club complains that they are being harassed or bullied, 
then they have a grievance, which must be dealt with regardless of 
whether or not their complaint accords with the definitions contained 
within club policies.  

Individuals are also protected from harassment because of a perception 
of, or an association with a protected characteristic.   

 Sexual Harassment can take the form of ridicule, sexually 
provocative remarks or jokes, offensive comments about dress or 
appearance, the display or distribution of sexually explicit material, 
unwelcome sexual advances or physical contact, demands for sexual 
favours or assault.  

 Racial Harassment is usually, although not exclusively, directed at 
people from ethnic minorities. It may include jokes about, or gratuitous 
references to, a person’s colour, race, caste, religion or nationality. It 
can also include offensive remarks about dress, culture, or customs 
which have the effect of ridiculing or undermining an individual, or 
fostering hatred and/or prejudice towards individuals or particular 
groups.  

 Harassment related to Disability can take the form of individuals 
being ignored, disparaged or ridiculed because of mistaken 
assumptions about their capabilities. Their impairment/disability rather 
than their ability can become the focus of attention and harassment 
can include inappropriate personal remarks, jokes or inappropriate 
reference to an individual’s appearance.  

 Harassment related to Sexual Orientation can take the form of 
remarks, jokes or offensive comments towards a person’s sexual 
orientation, threats to disclose a person’s sexual orientation to others, 
or offensive behaviour/abuse relating to HIV or AIDS status.  

 Harassment relating to Gender Identity or Presentation can take 
the form of remarks, jokes, slurs or offensive comments relating to a 
person’s gender identity or presentation, threats to disclose a person’s 
undertaking of or intention to undertake a gender transition, refusal to 
identify a person undergoing a transition in correlation with their 
acquired gender identity, or offensive, inappropriate or invasive 
questions regarding a person’s gender identity.  

 Harassment relating to Age includes derogatory comments, 
making remarks about a person’s ability to learn, exclusion from 
social activities.  

Behaviour will not amount to harassment if the conduct complained of 
could not reasonably be perceived as offensive. 
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6. Victimisation  
 

Victimisation is entirely unacceptable behaviour, which can have a 
profound effect upon the club environment and lead to a reluctance to 
report acts of discrimination or harassment  

Victimisation involves:  

 treating someone less favourably than other people because that 
individual has:  

 made, in good faith, a claim of harassment or bullying under this 
Policy,  

 suggested or complained that, in some other way, he/she has, or 
may have been, discriminated against, bullied or harassed  

 helped some other person who is making such a claim, perhaps by 
providing evidence or some other form of support to that other 
person.  

 penalising someone for making a complaint of discrimination, 
harassment or bullying.  

 excluding a person from club-related activities or conversations in 
which they have a right or legitimate expectation to participate 
because they have made a complaint of discrimination, harassment or 
bullying  

 creating a difficult or oppressive environment for an individual because 
they have made a complaint – whether informal or formal – of 
discrimination, harassment or bullying. This might involve, for 
example, talking negatively about the person behind their back or 
making disparaging, ridiculing or mocking comments or remarks. 

7. Harassment, Bullying and Victimisation by electronic methods  
 

Cyber Bullying  

Given the degree of reliance upon electronic means of communication 
within the club, it should be noted that harassment, bullying and 
victimisation can occur by electronic means. For example, this might 
involve:  

 sending emails (with or without attachments) which breach the 
terms of this policy  

 inappropriate copying of emails to parties not relevant to the 
discussion, as a way of intimidating or inappropriately gaining 
leverage over a member of staff  

 using, displaying or saving offensive materials (e.g. offensive 
screensavers, photographs, etc.) which are then accessed, or seen 
by, another person or group of people  

 downloading, displaying or printing offensive material from an 
internet source in the presence of another person or group of 
people.  

 Writing a blog that targets an individual.  

Any form of cyber bullying is unacceptable behaviour. It may be 
regarded as a criminal offense and reported to the Police.  
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Email  

Extra care should be taken when sending or forwarding messages to 
consider the impact of the message or any attachment on the 
recipients. If, as a sender of an e-mail, you are in any doubt, either 
amend the message or don’t send it at all.  

 
 

5. Procedures for investigating bullying and harassment 
 
All members shall be responsible for reporting allegations of bullying or 
harassment or threats of bullying to the President, Club Welfare Officer or 
other committee members as appropriate. The club officers and committee 
shall be responsible for taking all allegations seriously and to deal 
incidents promptly and effectively in line with the Club’s complaints 
procedures.  
 
 

Date issued and approved by the committee: July 2018 
 

Review date:  July 2021 
 


